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Abstract
The purpose of this study is to confirm the mediating effect of leisure satisfaction in the effect of working mothers’ work-family conflict on their quality of life. The research subject of the research method was a survey of 207 working mothers. In order to verify the research model, demographic analysis, exploratory factor analysis, Cronbach’s α reliability, and Person’s correlation were analyzed using SPSS, and mediating effect verification was conducted using PROCESS Macro’s Model 4. First, the work-family conflict showed a significant negative correlation with leisure satisfaction and quality of life, and leisure satisfaction and quality of life showed a significant positive correlation. Second, it was found that the work-family conflict had a statistically significant negative effect on the quality of life and leisure satisfaction, and leisure satisfaction had a statistically significant and positive effect on the quality of life. Third, leisure satisfaction was found to have a statistically significant partial mediating effect in the effect of working mothers’ work-family conflict on the quality of life. It is intended to provide practical and policy implications to reduce the deterioration of quality of life due to the work-family conflict of working mothers.
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I. 서론
뾶���왪흖븒�뺂붆��툼�붆���엖힇흳�쑪. 칻�쒆툲흖튢쒆쑪펞�뾶���왪��얢푢붊뺂흖슎�팓

흖튢��흖튢�흳뺂붆�뻲튷��짢튢�흳붊��앒�빃빦��쯶, �짢��뺂붆�툲��붎왷���쓚툲첾�짢
쒆엖얞빦�쑪(Glavin & Schieman, 2012). �쥲붎왷�붇붇�힇흳흖튢�븶뺂텖쭒훊쑎줂붢���푦뷺붛뺂툼����푢빦
숞훊붆븶�뺂�툶��윮휺좮쬲쐚푲붇툲�첾�짢�휺�펞�뾶웒첾�쑪. 

빊�흖튢푪푢2022싊퉇춞뾶�흳빦��툲�뾶흲튷�빦��툺칺쯺, 븶�뻲붆�휺왪쯺튢�훊, �푦축�툶, �싆뻖
�왷���짢툲쐚흲튷잖붖팒�쭒, 빦즿�켆찮왷붆�앒캊�����뽾쭒엖쐚흲튷�펞쐚�붆쑪. 뻳칺뷺툲흶뻲
�(2018)�칺빦튢흖욶쫺쯺, 쭤츒�켆켆쬂쒆퉇�짢튪첾븶뺂, ��흖튢�싾앟푢붊�숮�훊숺칺쑪1.3춶뾾흎�쭒, 숮뺂쿊뻖
흲훊숺�붆툲푢붊�7.4춶, �훊푢붊�3.5춶쓚뾺븉�짢숞숲쑪. �쥲퉇�뺂뷶흖쿊흲튷�빃��흲���붆흖않켎뻲빦
���숮튷퉣빊켆휗�찮쓾�힇�짢붆툲ퟆ휗�����흲튷흖븒�쑪쐚�푣�쌘뾶웒첾�짢튣얢쑪(���퟾, 2018). , 
뻳, �퐪줂흞, 쵾뻳��쭞�쒆퉇�짢쿊뻖흶뻲븶뺂, 뻳�쭞왪��-붆�붎왷뺂��붖�붆�쌘훞빦, 숮뺂��앟쩒왪짢
켆붆�숴����춡쐚븉�짢숞숲쑪(O’Brien뺂뽾�앟쩒왪, 2014). 잖, �쬲숞줂뾶���왪�쒆퉇�짢�얢흶뻲흖튢�
쑻��59%붆뾶붆��붆툲켊쑺�켆켆붆빻븒켊쑺휂쑪빦�쑻�숞, 푪�붆툲켊쑺�훊숺붆�짢쑺쑿쑪쐚�쑻�
74%짢숞숞붆툲켊쑺흖뺆�푣뺂푪붊�뺺쬲붆흲�븉�짢칺�쑪(뻳쬲튢�, 2022. 7. 26.).

잖, 뺂뷶흖쿊흲튷왪�툲앟�흲붆�붆�흖않켎뻲빦, 흲튷�붆�흖튢�흳흖쐚뷶�칆붆흌쐚븉�짢숞숲쑪
(Craig, Mullan, 2010). , ��뺂붆�흖튢�흳흖쒆붎왷�툲앟흖�흲쐚흲튷, �쐚쵾찮, 붆��않���싾
��펞�붆ퟆ뺆즮튷�쌘�븉�짢숞숲쑪(Ervin, 2000; Fullerton, 1999). 

��흖쑪쑎쐚뾶흲튷�짢��뺂�훎�축�훊쬂칗쐚흊쭎짢��얞쐚�쭞(춛튣�, 2021)���흖튢�흳텖쭒훊쑎줂
붆�흖튢�흳�펞쐚쓶쭔�푲쬲�켆쑺붖�쐖숂빦(�튪훦, �힇펟, 2020), 뽿푲흳붎왷�븰쐚븉�짢숞숲쑪(Arendell, 
2000). ParryퟆWarr(1980)�흶뻲흖욶쫺쯺, 붆�뺂�툲��붎왷�않붆쌘��쭞�빃�툼�쭒�않붆퉇쑿숴훞�쯶, ‘�-붆�
붎왷(work family conflict)’�짢�툼����윮휺�퉇짢숞숲쑪(��힇, 뿆튷�, 뿆��, 2017). 

��흖튢�흋첺ퟆ붆�뻲튷��짢튢�흳흖쒆붎왷��-붆�붎왷�흳붎왷���짢켊쫞얢쑪. 흳붎왷�흳흖튢쿊
짵얞쐚�뻲ퟆ뾶쒆�쿊휗쭃튷�짢��얞쯶(Rizzo, House, Lirtzman, 1970), ‘�-붆�붎왷’��뺂붆�퉣�켎뽦��줞쐚푲
쬲�퉇�쑪(Chikszentmihalyi, 2003). �, ‘�-붆�붎왷’�춢퉣쐚�얢����뺂붆�흖튢�붇붇��뻲ퟆ뾶쒆붆�앒뷶숞
�뺂붆�흖튢�흳�휗쭃펞흌븒얦빃�춢퉣쐚숺�푲쬲퉇줂펞�쑪(Kahn et al., 1964).

�-붆�붎왷뺂뺆즮흶뻲쐚�춞��짢붆��흳�춯(붊튳)쐚�(Work Interference with Family)뺂��흖튢�흳�
춯(붊튳)쐚붆�(Family Interference with Work)�짢켊휂쬂숞쎊휺�얞빦�쑪(Frone, Russell, & Cooper, 1992). �쥲
엖�쫞��-붆�붎왷���푢붊뺂흖슎�쬂��뺂붆�흖뽦�븒켊툶쐚뺂�흖튢춢퉣쐚븉�짢훒즪�쑪(Greenhaus & 
Beutell, 1985). 첾�쐚�-붆�붎왷��뺂툼�쑪휗�쯺흖튢켆���힇�쵾�쑪쐚��쑪. 쯂�, �-붆�붎왷��흖쵾�쐚힇
흖뺆튦흶뻲왪흖욶쫺쯺, �-붆�붎왷��첺퐪즎퐪쬂�붆푢빦(Calisir, Gumussoy, Iskin, 2011; Francis 2005), �첺쭒�
붖�붖팒푢쯶(Adams et al., 1996), ���퉣툶튷���첺튷뺂쬂�쐚븉�짢숞숲쑪(Johnson et al., 2005). 뽾쬲빦��축
붢��훎싛붖흖않켆���힇�쵾�쯶(Kossek & Ozeki, 1998; Ford et al., 2007), 퐪즎퐪축푦��‧푲쬲�뷺붛뺂않뺆즮�쌘
�븉�짢칺빦얞흎쑪(Allen et al., 2000, Jansen et al., 2003). 잖, 4싊붊����툼��흖�쑮흶뻲쬂�Frone, Russell, & 
Cooper (1996)흖욶쫺쯺, �-붆�붎왷���, 푦��뷺붛�ퟆ훒ힲ튳�쥏�붆ퟆ뺆즮��쐚븉�짢숞숞쐚왷툼��(Quality 
of Life)흖�춞��짢켆���힇�쵾�쐚븉�짢숞숲쑪. 

툼����춞��훎싛�븶�쐚�뻲, 흺쭣, 줂�퐪�왷툼뺂빃흖쒆붢��칻잖쐚쭒��짢��얞쐚쓶(Cutter, 
1985), �-붆�붎왷펞��쌘��켆툲줒왪�툼��񕨺붆붖팒쐚빃��쐚븉�짢숞숲쑪(Grant-Vallone & Donaldson, 
2001). �쭞��-붆�붎왷�짢�툼���쬂��뷶숞춯�뾶�칆펞짢쐚흲붆(leisure)쬂빦즪캂펞�쑪. 흲붆줆‘�
빦숮�푢붊흖퉣쬲�펞푢붊(��, 푣툲푢붊)��퟾��푢붊, �흋퉇���숞펞��붆툲�, 펞흋왷뺂붟��첺�앟�퟾흖
�쵾, 퐪�, 휗왷�앟흖훦얞쐚붢��죁쒆짢��짳븒��펞�쐚푢붊’�쑪(첾��뺆뺗켆, 2022). 쒆켆켊�툲줒왪�흲
붆앟��뺂뺆즮얢뾺��퟊푢쐚쓶않��얞쯶, 붢��퉣흖튢흲붆앟����팒짢흲뾶빦�쑪(Iwasaki & Mannell, 
2000). 흲붆앟�흲붆쭒�(leisure satisfaction)�붢��쐖숂쐚뾓����튢짢튢(Beard & Ragheb, 1980), 튷�붖, �뷶�왷
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흲붆앟�쭒�퐪즃쑪빦�푣쐚븉��쵾쑪(빦앟�, �흶�, �힇�, 튢�뼒, 2011). 
�쒆(2008)�흶뻲흖욶쫺쯺, �쭞���뺂붆�흖튢�흳짢�붎왷�짢�흲붆푢붊���쯶, �-붆�붎왷�펞짣쒆켆

켊붆�퉣�푲�앟�쐚왷흲붆앟��휺왢쐚븉�짢숞숲쑪. 잖, �쭞�빃���뻲칺쑪흲붆앟흖쒆�뻲붆쓚붛
빦, �-붆�붎왷�숴�펞짣흲붆앟�쌘�븉�짢숞숲�쯶(춛�튦, 2013), �-붆�붎왷�펞짣흲붆쭒��숴�븉�짢숞숲쑪
(�, 2019). 

�퉇��쬲쯺, �쭞���뺂붆�찮엖��뻲흖�쯺뾶웒첾흖��뽿푲흳붎왷�븰쐚쑪(Arendell, 2000). 뽾즂흖않�
쭞�툼��흖쒆흶뻲쐚뷶��얞�훐훞쑪. �쥲춶빃흖튢칾흶뻲흖튢쐚�-붆�붎왷�툼��흖쵾�쐚힇�칺쑪뻲���
짢훒훊칺뾶�흲붆쭒��쭪붢뺂흖쒆툺칺빦�쑪. �쬂칾흶뻲븶뺂쐚�쭞�툼���퉇푢펞�쐚붢튦춯훎뺂
쑪휗񶷋��쬂��쩒짢�푢펞��븉�쑪. 칾흶뻲�흶뻲찮�<뽾쭂1>뺂붟��쭞�‘�-붆�붎왷’뺂툼��붊�뺆
빊흖흲붆쭒�뺂칻붖�쵾�쐚힇�켊튣뾶�튪빊얞흎빦, 흶뻲첾�쐚쑪�뺂붟쑪. 

붆튪1. �쭞��-붆�붎왷�툼��흖켆��짢힇�쵾�븉�쑪.
붆튪2. �쭞��-붆�붎왷�툼��흖쵾�쐚힇흖쒆흲붆쭒��쭪붢흳�븉�쑪.

그림埠1. 워킹맘의埠일-가정埠갈등, 여가만족, 삶의埠질埠간埠관계에埠대한埠埠연구모형

II. 연구방법
1. 연구대상埠및埠자료수집방법

�쩒펞���2024싊6�5�켆2024싊7�7�뿒�휃쑲앟훎�쭞�쒆퉇�짢힮줂�튪첾�푪푢힆쑪. 튪첾�뻲뾆튪첾
�쬂SNS��쑲힆�쯶, 쭇쬂�쑲춡��흲�붆�춢��짢�팓흲튪첾�퟊튷힆쑪. 튪첾����흖쐚흶뻲�찯�흖쒆
튪찋축�춢��흲��붆흌쐚빃�휾�왦튪첾��쑮펞�쑪쐚숺��힆쑪. 흶뻲�쩒쐚�230켆�켎튷푪쑻칆23켆
쬂�퟾빦207켆쬂흶뻲켊튣흖�힆쑪. 칾흶뻲쒆퉇��칾펞쐚GPower 3.1 Program��흲, 뽆켊튣흖���펞�
.05, �붊�않�뺂뾶.15, Cohen�츛�흖욶줂븆�즫.80, 칆펞쐚�13붢쬂뾶��짢흲튪�힆�웒, �팒칾펞붆189찋�
븉�짢숞숞칾흶뻲쐚��칾펞쬂��쑪. 칾흶뻲흖�흲흶뻲쒆퉇��뻲툲�튷�<1>뺂붟쑪. 

흶즿�‘40쒆’붆38.6%, ‘30쒆’붆57.5%, ‘50쒆’붆3.4%, ‘20쒆’붆.5% 펢�짢숞숲쑪. 뻖�펞��‘쒆뻖’붆52.2%, ‘�첾쒆’�
29.0%, ‘빦왷뻖’붆12.1%, ‘쒆�’�6.8% 펢�짢숞숲쑪. �싆펞쐚‘1찋’�73.4%, ‘2찋’�23.7%, ‘3찋’�2.9% 펢�짢숞숲쑪. �
쑿뾂첺푢붊�‘30푢붊�퉇~40푢붊쵾쭒’�40.6%, ‘40푢붊�퉇~50푢붊쵾쭒’�30.4%, ‘20푢붊쵾쭒’�20.8%, ‘50푢붊�퉇’�4.8% 
펢�짢숞숲쑪. 뾂첺빃즫�‘9싊�퉇’�28.5%, ‘5~7싊쵾쭒’�27.5%, ‘7~9싊쵾쭒’�22.2%, ‘3~5싊쵾쭒’�15.0%, ‘3싊쵾쭒’�6.8% 
펢�짢숞숲쑪. ���‘툲첺�’�22.2%, ‘튢쿊퐪�’�22.2%, ‘�첾�’�12.6%, ‘�힇흋’�7.7%, ‘빻첺�’�3.4%, ‘뺆쬲�’�2.4% 펢
�짢숞숲쑪.

표埠1. 연구대상의埠일반적埠특성埠(N=207) 
구분 N %

연령
20대 1 .530대 11 57.540대 80 38.650대 7 3.4
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2. 자료분석
칾흶뻲��쩒켊튣񳦮쐚쑪�뺂붟쑪. ��,  SPSS쬂�흲흶뻲�흲���뻲툲�튷���켊튣뾶�쿎않펞ퟆ춷켊

��툶�쐚쿎않켊튣�힆쑪. 엞�, ��칆펞흖쒆쑿튷���퉏���켊튣�푪푢힆빦, 숺��뺆튷�켊튣펞�쐚
Cronbach’s α 붘�툲�힆쑪. 틑�, ��칆펞�켊쬂켊튣뾶�뾶펦빊쬂툲�힆쑪. 슽�, ��칆펞붊�퉇뺆�켊튣뾶�
퉇뺆뺆빊켊튣�푪푢힆쑪. 쭎�쭏�짢�쭞��-붆�붎왷�툼��흖쵾�쐚힇흖쒆흲붆쭒�뺂칻붖�쭪붢뺂쬂켊튣
뾶�PROCESS for SPSS Macro 4츎�찮���흲��쭪붢찮�켊튣힆쑪. 붊�뺂뾶붆빊��짢���쬂�
뾶�5,000���켆퐪줞�95% 푦쨶뻲붊���흲푪푢힆쑪.

3. 연구도구의埠타당도埠및埠신뢰도
1) �-붆�붎왷�않

칾흶뻲흖튢쐚�싆쬂엚뾶��흲튷��-붆�붎왷���뾶�Cinamon뺂Rich(2002)붆붢춢�→붆�붎왷, 붆�→�붎
왷�않쬂�튷빃왷(2012)�쑿븆��흲펞�·칺퟊�-붆�붎왷�않쬂툲�힆쑪. ‘�-붆�붎왷’ �않쐚�14첾�짢�-
붆�붎왷뺂붆�-�붎왷2붆�����짢뻲튷얞흎쑪. 붇첾흖쒆‘�뽾즍�훐쑪(1�)’, ‘뽾즍�훐쑪(2�)’, ‘뽾�뽾즍쑪(3�)’, 
‘뽾즍쑪(4�)’, ‘쭪�뽾즍쑪(5�)’�Likert푣5��않짢쑻않짣뻲튷얞흎쑪. �����펞��짢빊툶쯶, �펞붆쌘�펞짣�-붆
�붎왷�않붆쌘���쵾쑪. �-붆�붎왷�않첾14붢�뻲튷붢싖쑿않쬂훋뾶�흲퉏���켊튣(EFA)�푪푢흲�
������힆쑪. 칾�않(MSA)쐚0.959짢숞숞칾�쩒붆��켊튣흖�쑪빦펞�쑪. 잖, Bartlett�뻲튷븆�븶

뺂,   = 2367.963, p = 0.000�짢��펞�0.05쬂뾶��짢�-붆�붎왷�않칆펞붊�퉇뺆튷���얞휺�춞��짢��켊튣�붆쐫
쑪빦펞�쑪. �흖1붢�������얞흎쑪. 푦쨶않�펞(Cronbach’s α)쐚.959짢숞숞푦쨶쭒펞��쑪. �-붆�붎왷
�않�쑿않ퟆ푦쨶않쐚<2>ퟆ붟쑪. 

교육埠수준 고등학교埠 25 12.1전문대학 60 29.0대학교 108 52.2
자녀수

대학원埠 14 6.81명 152 73.42명 49 23.73명 6 2.9

주당埠근무埠시간
20시간埠미만 43 20.820시간埠이상~30시간埠미만 7 3.430시간埠이상~40시간埠미만 84 40.640시간埠이상~50시간埠미만 63 30.450시간埠이상 10 4.83년埠미만 14 6.8

근무埠경력 3~5년埠미만 31 15.05~7년埠미만 57 27.57~9년埠미만 46 22.29년埠이상 59 28.5공무원 7 3.4

직종
관리직 5 2.4사무직 104 50.2서비스직 46 22.2자영업 16 7.7전문직 26 12.6기타 3 1.4
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표埠2. 일-가정埠갈등埠문항의埠탐색적埠요인분석埠및埠신뢰도埠분석
항목 공통성 요인112. 가족에埠대한埠책임을埠다하려고埠할埠때, 나는埠직장일을埠완수하기埠어렵다. .727 .84714. 나의埠가족생활은埠직장埠일을埠방해한다. .719 .84210. 가족에埠투자하는埠시간으로埠인해埠나는埠가족에埠대한埠책임을埠다하기가埠어렵다. .701 .8379. 직장埠일에埠투자하는埠시간으로埠인해埠나는埠가족에埠대한埠책임을埠다하기가埠어렵다. .717 .83111. 직장埠일은埠가족생활을埠방해한다. .692 .81413. 직장埠일을埠완수하려고埠할埠때, 나는埠가족에埠대한埠책임을埠다하기가埠어렵다. .674 .8021. 나는埠직장埠일을埠마치고埠집에埠돌아올埠때면, 너무埠지쳐서埠집안일을埠하기埠어렵다. .701 .7997. 가족과埠시간을埠보내고埠싶지만, 직장埠일埠하는데埠시간을埠보낸다. .689 .7963. 나는埠직장埠일埠하는데埠너무埠바빠서埠집안일을埠할埠시간이埠없다. .649 .7915. 나는埠심지어埠집에埠있을埠때도埠직장埠일에埠대해서埠걱정한다. .642 .7884. 나의埠가족과埠개인적인埠일은埠직장埠일을埠방해한다. .622 .7838. 나는埠직장埠일을埠하고埠있을埠때도埠가족과埠집안일에埠대해서埠걱정한다. .610 .7576. 집에서埠해야埠할埠일등埠때문에埠나는埠보통埠지쳐서埠직장에埠도착한다. .621 .7572. 나는埠직장埠일埠하는데埠보내야埠할埠시간을埠개인적인埠일을埠하는埠데에埠사용한다. .454 .620고유값 9.150분산비율 65.356누적분산 65.356Cronbach’s α .959KMO 측도埠= .959Bartlett의埠구형성埠검정埠근사埠카이제곱埠= 2367.963, 자유도埠= 91, 유의확률埠p < .000

2) 흲붆쭒�
흲붆쭒��않칆펞붊�퉇뺆튷���얞휺�춞��짢��켊튣�붆쐫쑪빦펞�쑪. �흖1붢�������얞흎쑪. 푦쨶않

�펞(Cronbach’s α)쐚.969짢숞숞푦쨶쭒흲붆쭒��BeardퟆRagheb(1980)�‘Leisure satisfaction scale’���뾾(1992)�
츎훎‘흲붆쭒�않뻲’짢툲�힆쑪. �않뻲��6붢����푲쬲�·뻖��·툲�·푣�·푦��·빃����짢, 붇4첾횯�
24첾�짢뻲튷얞흎쑪.  ‘�뽾즍�훐쑪(1�)’, ‘뽾즍�훐쑪(2�)’, ‘뽾�뽾즍쑪(3�)’, ‘뽾즍쑪(4�)’, ‘쭪�뽾즍쑪(5�)’�Likert푣5�
�않짢쑻않짣뻲튷얞흎쑪. �����펞��짢빊툶쯶, �펞붆쌘�펞짣흲붆쭒�않붆쌘���쵾쑪. 흲붆쭒��않첾24
붢�뻲튷붢싖쑿않쬂훋뾶�흲퉏���켊튣(EFA)�푪푢흲�������힆쑪. 칾�않(MSA)쐚0.968짢숞숞

칾�쩒붆��켊튣흖�쑪빦펞�쑪. 잖, Bartlett�뻲튷븆�븶뺂,   = 3784.498, p = 0.000�짢��펞�0.05쬂뾶��짢
펞��쑪. 흲붆쭒��않�쑿않ퟆ푦쨶않쐚<3>뺂붟쑪.

표埠3. 여가만족埠문항의埠탐색적埠요인분석埠및埠신뢰도埠분석
항목 공통성 요인11. 내가埠하고埠있는埠여가활동은埠매우埠흥미롭다. .676 .80118. 나는埠여가활동을埠할埠때埠다양한埠기량과埠능력을埠발휘한다. .685 .8117. 내가埠하고埠있는埠여가활동은埠나로埠하여금埠자부심을埠갖게埠해준다. .691 .79216. 내가埠하고埠있는埠여가활동은埠신체적인埠활력을埠되찾게埠해준다. .666 .78310. 내가埠하고埠있는埠여가埠활동은埠스트레스埠해소에埠도움이埠된다. .661 .77519. 내가埠하는埠여가활동은埠내埠자신을埠알埠수埠있게埠해준다. .650 .77312. 내가埠여가활동을埠하는埠시설埠및埠장소는埠흥미를埠갖게埠한다. .648 .7722. 내가埠하고埠있은埠여가활동은埠내埠주변에埠관련된埠지식들을埠얻게埠해준다. .618 .76813. 내가埠하고埠있는埠여가활동은埠나에게埠성취감을埠느끼게埠한다. .653 .76224. 내가埠여가활동을埠하는埠시설埠및埠장소는埠잘埠꾸며져埠있다. .614 .7615. 나는埠여가활동을埠통해埠나의埠신체적埠능력을埠시험해埠볼埠수埠있다. .637 .75922. 나는埠여가활동을埠하는埠것埠자체가埠좋기埠때문에埠여가활동을埠한다. .642 .753
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 3) 툼���않
칾흶뻲흖튢쐚툼�����뾶�흲�힇쭂(2014)�흶뻲쌂첾흖튢툲�툼���않쑮�(World Health Organization 

Quality of Life assessment instrument : WHOQOL-BREF)�툲�힆쑪. 않뻲쐚�26붢찯�짢푦��힇흳, 푲쬲�힇흳, 툲
뺆빊�힇흳, 빃�힇흳�짢켊쫞얞휺��쯶, 붇첾흖쒆춞��‘�뽾즍�훐쑪(1�)’, ‘뽾즍�훐쑪(2�)’, ‘뽾�뽾즍쑪(3�)’, ‘뽾
즍쑪(4�)’, ‘쭪�뽾즍쑪(5�)’�Likert푣5��않짢쑻않짣뻲튷얞흎쑪. �����펞��짢빊툶쯶, �펞붆쌘�펞짣툼��
�쌘���쵾쑪. 툼���않첾26붢�뻲튷붢싖쑿않쬂훋뾶�흲퉏���켊튣(EFA)�푪푢흲�������힆

쑪. 칾�않(MSA)쐚.951짢숞숞칾�쩒붆��켊튣흖�쑪빦펞�쑪. 잖, Bartlett�뻲튷븆�븶뺂,   = 3493.938, p 
= 0.000�짢��펞�0.05쬂뾶��짢흲붆쭒��않칆펞붊�퉇뺆튷���얞휺�춞��짢��켊튣�붆쐫쑪빦펞�쑪. �흖2
붢�������얞흎쑪. 푦쨶않�펞(Cronbach’s α)쐚.969짢숞숞푦쨶쭒펞��쑪. 툼���않�쑿않ퟆ푦쨶않쐚<
4>ퟆ붟쑪.

표埠4. 삶의埠질埠문항의埠탐색적埠요인분석埠및埠신뢰도埠분석

14. 내가埠하고埠있는埠여가활동은埠나에게埠성취감을埠느끼게埠한다. .591 .75220. 내가埠하고埠있는埠여가활동은埠다른埠사람을埠이해할埠수埠있게埠해준다. .619 .74923. 내가埠하고埠있는埠여가활동은埠건강을埠지켜준다. .614 .74815. 내가埠하고埠있는埠여가활동을埠통해서埠정적埠안정을埠갖게埠한다. .665 .74811. 내가埠하고埠있는埠여가埠활동은埠체력을埠증진시킬埠수埠있다. .612 .7426. 내가埠여가활동을埠하는埠시설埠및埠장소는埠신선하고埠깨끗하다. .593 .74017. 내가埠여가활동을埠하는埠시설埠및埠장소는埠보기가埠좋다. .630 .7409. 내가埠하는埠여가활동은埠다른埠사람들과埠밀접한埠관계를埠유지할埠수埠있게埠해준다. .634 .73021. 나는埠여가활동을埠할埠때埠적극적으로埠참여하는埠사람들과埠친목을埠도모한다. .647 .7248. 내가埠하고埠있는埠여가활동은埠새로운埠것을埠시도해埠볼埠수埠있는埠기회를埠제공해준다. .601 .7213. 나는埠나의埠여가활동을埠통해서埠다른埠사람들과埠사회적埠교류를埠한다. .596 .6974. 내가埠하고埠있는埠여가활동은埠휴식을埠취할埠수埠있게끔埠한다. .585 .690고유값 14.058분산비율 58.576누적분산 58.576Cronbach’s α .969KMO 측도埠= .968Bartlett의埠구형성埠검정埠근사埠카이제곱埠= 3784.498, 자유도埠= 276, 유의확률埠p < .000

항목 공통성 요인 요인1 212. 당신은埠당신이埠필요를埠만족시킬埠만큼의埠돈을埠가지고埠있습니까? .595 .764 -.1061. 당신은埠당신의埠삶의埠질을埠어떻게埠생각하십니까? .646 .763 -.05719. 당신은埠당신埠스스로埠얼마나埠만족하고埠있습니까? .588 .758 -.11215. 당신은埠얼마나埠잘埠활동할埠수埠있습니까? .608 .764 -.0805. 당신은埠인생을埠즐기고埠계십니까? .659 .794 -.0212. 당신은埠당신의埠건강埠상태에埠얼마나埠만족하고埠있습니까? .638 .776 -.00718. 당신은埠당신의埠일埠하는埠능력에埠대해埠얼마나埠만족하고埠있습니까? .574 .756 -.01014. 당신은埠어느埠정도의埠레저(여가)활동埠참여埠기회를埠가지고埠있습니까? .588 .752 -.14817. 당신은埠일상생활埠속埠당신의埠능력에埠대해埠어느埠정도埠만족하고埠있습니까? .569 .750 -.07721. 당신은埠당신의埠성생활에埠얼마나埠만족하고埠있습니까? .555 .740 -.08520. 당신은埠당신의埠개인적埠대인관계에埠얼마나埠만족하고埠있습니까? .542 .729 -.0967. 당신은埠정신을埠얼마나埠잘埠집중할埠수埠있습니까? .527 .722 -.07322. 당신은埠당신의埠친구의埠도움에埠얼마나埠만족하고埠있습니까? .555 .713 -.21816. 당신은埠당신의埠수면의埠질에埠얼마나埠만족하고埠있습니까? .567 .700 -.12911. 당신은埠외모에埠만족하는埠편입니까? .495 .695 -.03613. 당신의埠매일의埠삶에서埠당신이埠필요한埠정보를埠얼마나埠잘埠구할埠수埠있습니까? .500 .682 -.114
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III. 결과
1. 상관관계埠분석

�쭞��-붆�붎왷, 흲붆쭒�, 툼����춞��빃�훒훊칺뾶�퉇뺆켊튣븶뺂쐚<5>ퟆ붟쑪. ��칆�붊�퉇뺆뺆빊쬂
켊튣븶뺂, �-붆�붎왷�흲붆쭒�(r = -.638, p < .01) 뽾쬲빦툼��(r = -.784, p < .01) 붊흖쐚빊��짢��쵾켆�퉇뺆뺆빊붆
�쐚븉�짢숞숲쑪. 흲붆쭒��툼��뺂빊��짢��쵾켆�퉇뺆뺆빊붆�쐚븉�짢숞숲쑪(r = .710, p < .01).

�-붆�붎왷칆펞쬂�퟾찮왦칆펞왪�빊��짢��쵾��퉇뺆뺆빊붆�쐚븉�짢숞숲쑪. 퉇뺆켊튣븶뺂붇붇�퉇뺆빊펞
�붘�.8칺쑪�븒숞숲�쵆짢쑪�빻튦튷�첾�쐚흌쐚븉�짢숞숲쑪(Graham, 2003).

표埠5. 일-가족埠갈등, 여가만족, 삶의埠질의埠기술통계埠및埠상관분석埠(N=207)
일-가정埠갈등 여가만족 삶의埠질일-가정埠갈등 1여가만족 -.638** 1삶의埠질 -.784** -.710** 1평균 2.582 3.638 3.481SD .977 .837 .778왜도 .382 -.856 -.448첨도 -1.009 .142 -.414

**p < .01

2. 워킹맘의埠일-가정埠갈등이埠삶의埠질에埠미치는埠영향에埠대한埠여가만족의埠매개효과
�쭞��-붆�붎왷뺂툼���뺆빊흖튢흲붆쭒��쭪붢뺂쬂훒훊칺뾶�Hayes(2018)붆�훎PROCESS macro�Model 

4쬂��흲켊튣힆쑪<뽾쭂2>.
켊튣븶뺂, �-붆�붎왷�흲붆쭒�흖빊��짢��쵾븒켆��짢힇�쵾�쐚븉�짢숞숲빦(B = -.638, p < .000), �쭞�

�-붆�붎왷�툼��흖빊��짢��쵾븒���짢힇�쵾�쐚븉�짢숞숲�쯶(B = -.450, p < .000), 흲붆쭒��툼��
(B=.521, p<.000)흖빊��짢��쵾븒���짢힇�쵾�쐚븉�짢숞숲쑪<6>. 

25. 당신은埠당신이埠사용하는埠교통수단에埠얼마나埠만족하고埠있습니까? .480 .672 -.04010. 당신은埠일상생활에埠필요한埠에너지나埠개인용품을埠충분히埠가지고埠있습니까? .455 .670 -.0776. 당신은埠당신의埠삶이埠얼마나埠의미埠있다고埠느끼십니까? .453 .667 .01324. 당신은埠의료서비스에埠얼마나埠만족하고埠있습니까? .537 .645 -.20423. 당신은埠당신이埠살고埠있는埠장소에埠얼마나埠만족하고埠있습니까? .492 .630 -.0899. 당신은埠건강하고埠편리한埠주거환경에埠살고埠있다고埠생각하십니까? .416 .610 -.0788. 당신은埠일상생활에서埠안전하다고埠느낍니까? .474 .596 .0574. 당신은埠일상생활을埠잘埠하기埠위해埠어느埠정도의埠치료가埠필요합니까? .739 .484 .7103. 당신은埠(신체적)통증으로埠인해埠해야埠할埠일들을埠방해받는다고埠느끼십니까? .658 .428 .68226. 당신은埠침울한埠기분, 불안, 우울감, 절망과埠같은埠부정적埠감정을埠얼마나埠자주埠느낍니까? .591 .534 .554고유값 12.850 1.837분산비율 49.423 7.066누적분산 49.423 56.489Cronbach’s α .956KMO 측도埠= .951Bartlett의埠구형성埠검정埠근사埠카이제곱埠= 3493.938, 자유도埠= 325, 유의확률埠p < .000
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그림埠2. 일-가정埠갈등이埠삶의埠질에埠미치는埠영향에서埠여가만족의埠매개효과埠모형
표埠6. 일-가정埠갈등과埠삶의埠질의埠관계에서埠여가만족의埠매개효과埠(N=207)

종속변수 독립변수 β S.E. B t p LLCI ULCI R2 F여가만족 일-가정埠갈등 -.546 .046 -638 -11.866 .000 -.637 -.455 .407 140.800
삶의埠질 일-가정埠갈등 -.359 .034 -.450 -10.473 .000 -.427 -.291 .776 353.130여가만족 .485 .040 .521 12.122 .000 .406 .564

*p < .05, **p < .01, ***p < .001
�-붆�붎왷�툼��흖쵾�쐚힇즫��뺂, ��뺂, 붊�(쭪붢)뺂짢숞쎊휺툺칺쯺쑪�뺂붟쑪. �-붆�붎왷�툼��흖

����짢쵾�쐚뺂ퟆ쭪붢칆��튢쵾�쐚붊�뺂쬂��뺂(B = -624, CI = -.692 ~ -.556)쐚켆퐪줯붘뺂퉇붘
툲�흖0����훐훊��쵾힆쑪. 잖, �-붆�붎왷�툼��흖쵾�쐚��뺂(B = -359, CI = -.426 ~ -.291)쐚켆퐪줯
붘뺂퉇붘툲�흖0����훐훊��쵾힆쑪. �쭞��-붆�붎왷뺂툼���뺆빊흖흲붆쭒��쭪붢뺂쬂븆�븶뺂, 붊�
뺂쐚켆퐪줯붘뺂퉇붘툲�흖0����훐훊��쵾힆쑪(B = -265, CI = -.417 ~ -.255)<7>. �븶뺂쐚�-붆�붎왷
�않붆쌘�펞짣흲붆쭒��숴훊�쯶, 숴훊�흲붆쭒�않쐚�쭞�툼���숴�쑪쐚븉��쵾쑪. 

표埠7. 주요埠변인의埠총효과, 직접효과, 간접효과埠(N=207)
경로 B S.E. 95% 신뢰구간LLCI ULCI총효과 -.624 .034 -.692 -.556직접효과 -.359 .034 -.426 -.291

간접효과 B Boot S.E. 95% 신뢰구간LLCI   ULCI일-가정갈등埠➝ 여가만족埠➝ 삶의埠질 -.265 .041 -.417 -.255

Ⅳ. 결론
칾흶뻲�찯���쭞��-붆�붎왷, 흲붆쭒�, 툼��붊�뺆빊쬂툺칺빦, �쭞��-붆�붎왷�툼��흖쵾�쐚힇흖흲

붆쭒��쭪붢뺂붆�쐚�쬂븆�빦�힆쑪. 칾흶뻲�뻲���븶뺂쐚쑪�뺂붟쑪. 
��, �쭞��-붆�붎왷�펞짣툼���숴�븉�짢숞숲쑪. �쥲븶뺂쐚�(2023)�흶뻲븶뺂붆칾흶뻲쬂��쑪. 

욶줂튢�쭞��-붆�붎왷�짢�툼��붢튦���쭞��-붆�붎왷����뷶춯훎��쑪. �-붆�붎왷��춢푢
쐚쒆�����짢쐚�첺팒�, 켎쭒�, 흋첺퐪즎퐪, �푢붊뾂첺왷��쑪(Bakker et al., 2005; Ford et al., 2007). 잖, 흋첺뺂
켆쐚퐪즎퐪(Ganster &  Perreé, 2011)쬂�줞흲���𹸺�·�튢��짢팒�푢빦, �-붆�붎왷��춢쐚븉�짢훒즪�쑪
(Baeriswyl et al., 2016). 욶줂튢�쭞��-붆�붎왷���뾶���흖튢쐚흋첺빃칆축��펞��흋첺쥏뺂흋첺푢붊��

여가만족
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펞얞쐚��첾�튷��븉�쑪. ��흖튢�힇얞쐚붆񶿢��않ퟆ첾쐚뾶흲튷�빃즫쑮����븒��쯶(��힇, 
2011), 뻲튷��툼�쭒�붖흖��힇�쵾�쐚븉(�빃, 2012)�짢숞숢흶뻲븶뺂왪��쬂옽춡�쑪. 

, �뺂붆��휗쭃첾�쬂�않��짢옽춡�휂쑪쐚툲��뻲붆�붆흖욶줂2008싊6�22�켆뾶�ր숮싆빦�츛ց�
ր숮싆빦�왷뺂�‧붆�휗쭃��흖뺆츛쫦ց짢쒆붢�흲춶���툶붆, �훊�쒆왷뾂짢���뺂붆��휗쭃흖뺆
�않����쭎즮힆쑪. 뽾쥲숞���첾ퟆ�않흖쒆�푣켆�, 빃즫퉇켎��왷�첾�짢쑿츛쫦흖튢않��않쬂�쒆짢
�뾶왦빃�붆�쐚븉�짢숞숲쑪(�힇뾎, 2011). 힎쬂왪휺, �뺂붆��휗쭃��10툺���싆쬂엚숮튷왪않�훊�
��흌�툲�펞�않짣�않��짢칺�빦��숞퐿�흖튢�툲푪퉇켎��왷�뾶�흲�쭎�쌙빦툲��챁쐚
툲짆쬂쿎츎�훊캂펞�쑪. 욶줂튢�쭞��-붆�붎왷���빦툼���퉇푢뾶��첺���툶붆축�훊��않�왷
칺쑪푪튷�쐚���븆�붆�쑪. 

�ퟆ쁞춶��붆흲튷����튷흳�빦펞쯶, 붆툲ퟆ�훊흖�흲�훐�웒�쭞왪�퐪즎퐪붆�붆빦푲쬲�팒�
않쌘훊�쐚븉�짢숞숲쑪(�힇�퟾, 2013). 뽾쥶쓶않쭤츒��빃�񐦮�휗�����흲�흲튷흖븒��얞휺��쯶(�힇, 
2008), 쭤츒�붆��훊츊�왪�붆툲싾앟켊쑺푢붊�츒��빃�ퟆ뷶���쬂칺��훐쐚븉�짢숞숲쑪(뿆��, 2008). �쐚흲
튷�푲��싆앒캊�쒆�퉣툶얞빦�쐚툲푪(��빃, 춂�뾶, 2012)��팓얞빦���칺흲�쐚븉�짢튢�쭞왪�켎빻
�훊ퟆ붆툲켆쑺�짢�푲쬲�켆쑺붖흖튢츝휺숦펞�않짣숮튷왪��훊ퟆ붆툲�흲흖쒆뻖�뺂툲��푣���춯훎�
쭎즮�붆�쑪.

엞�, �쭞��-붆�붎왷뺂툼���뺆빊흖튢흲붆쭒��켆켊쭪붢뺂붆�쐚븉�짢숞숲쑪. �븶뺂쐚�-붆�붎왷�않붆쌘
�펞짣흲붆쭒��숴훊�쯶, 숴훊�흲붆쭒�않쐚�쭞�툼���윮휺좮쬶쑪쐚븉��쵾쑪. �흶뻲븶뺂쐚�-붆�붎왷�짢쿊짵
얢푦��·푲쬲�짢쬂흲붆앟�칻펞�쑪쐚흶뻲븶뺂ퟆ�툲쯶(Nelson & Quick, 2013), �-붆�붎왷��않쐚칻흖
힇�쵾�쑪쐚흶뻲븶뺂쬂��쑪(Lee & Lee, 2014). , �쭞��-붆�붎왷�툼��흖쵾�쐚켆��힇흖흲붆쭒��쭪붢
흳�쐚쭒�쭞�흲붆쭒���붆푢펞�않짣흲붆앟�뾶쬂쭔�붜쐚븉��븦쑪.

�쬂�쯺, �쭞�칻붖�����-붆�휗쭃�않쬂튷흲휂쯶, �쬂�񶷋�����-붆�붎왷뺆쬲붆
�쩮휺��붆�쑪쐚��훒펞�쑪. 힎쬂왪쯺, 뾶흋��싆앒캊���않쐚쵾��싆쬂엚뾶흲튷왪��-붆�붎왷�붖팒푢
쯶, ���붆쐫튷�숴�휺빃즫쑮��춯�쐚븉�짢숞숲쑪(�힇뾎, 힇튦, 2016). 욶줂튢�쭞��뺂툼�뽦��쩮뾶�
���왪�첺흍��흖쒆쑪휗붇않흖튢�흶뻲붆�쩮휺�휂쯶, �쬂뻲���빦푪튷�쐚�않왪�쭎즮�붆
�쑪.

Ⅴ. 논의
흲튷�������쿎빪�붖팒, 빃�튷�축�툶��빦, 뾶흋�튷뺂퉇뺂붟�뻳붆��팓붆쐫춢��붆�힪쐚���줻

�숞�쑪. 쭤츒�켆켆ퟆ켆찮붆뻲��붆ퟆ붟�툲�칆쐚�, 붆툲, �훊흖쒆���쓚�퉇흲튷흖븒쭒뻳얞�훐���
쵾쑪. �쥲춶빃흖튢칾흶뻲쐚�쭞��-붆�붎왷븶뺂툼����흖�뾶��쩒쬂�푢뾶��얞흎쑪. 칾흶뻲븶
뺂쐚�쭞��-붆�붎왷�짢��쭞�툼���쬂춯�뾶��퉇흖튢흲붆앟�흲붆쭒�붖�쐖숂쯺툼���
쬂��펞�쑪쐚���푢힆쑪. 

KellyퟆFreysinger(2000)흖욶쫺쯺, 앟�앟�줂빦쓚줂않뽾앟��쵾ퟆ쭫줃흖욶줂흲붆��쵾쐚쑲줂�쑪빦쑪. �, �
쭞��-붆�붎왷�짢�켆���븶뺂쬂붖팒뾶�흲붆앟�쓚줂않뽾흲붆앟흖쒆쭒�붖�숴쑪쯺툲���쵾�흲
붆쐚훊쑎쑪. 욶줂튢, �쭞��뽿��짢�푦�뾓���튢쬂빃펞�쐚흲붆앟�퉏흲퐪퐪짢흲붆쭒�붖�퉇푢펞�
않짣싾즫휂븦쑪. 

칾흶뻲���뺂쁞팓흶뻲흖쒆�휾�쑪�뺂붟쑪. 쯂�칾흶뻲흖튢쐚흶뻲흖�흲흶뻲�붆�뽢���쿊�뽢���왷
빦�흖쒆튪첾��훐훞쑪. 뿆�(2021)�흶뻲흖욶쫺쯺, ����빦�흖욶줂흲붆쭒�않흖��붆�쐚븉�짢숞숲
�쯶, �뽢�����빃�쿊�뽢����흖쿊�춞��흲붆퉣�쭒�않붆쌘�븉�짢숞숲쑪. 잖, 흲붆퉣�켎쭒�퐪쥲�
��흖쒆�뽢��빃�푢붊��첾�쬂, 쿊�뽢��빃�빃���첾�쬂왪흎쑪. 욶줂튢팓흶뻲흖튢쐚�쭞왪�빦�흖욶
줂�-붆�붎왷�툼��흖쵾�쐚힇흖��붆�쐚�흲켆ퟆ�-붆�붎왷�툼��흖쵾�쐚힇흖쒆흲붆앟뺂칻붖�쭪붢
뺂흖쒆툺캂�붆�쑪.
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엞�, 칾흶뻲흖튢쐚�쭞�흲붆앟�쫞흖쒆튪첾�훐훞쑪. 뻳��흲붆퉣쭒�않ퟆ퉣쭒�않흖쒆흶뻲춂빃튦�
흶뻲븶뺂(2015)흖욶쫺쯺, 흲붆앟�퐪��흲, 흲뺂붟��뽿��빦쐫앟��앟�짢뻲튷얢흲붆앟��뺆�쭒�붖�쌘�
�쭒, TV 푢��첾힎펦뺆줒뺂붟�팒뽿�앟�짢뻲튷얢흲붆앟�힪즪쭒�붖�윮휺좮쬲쐚븉�짢숞숲쑪. 욶줂튢흶
뻲흖튢쐚�쭞왪�흲붆앟�뺂흲붆쭒�붊�뺆빊흖쒆튢않훒훊캂�붆�쑪. 

틑�, �쭞��-붆�붎왷흖쒆흶뻲쐚�쭞�싆�춢쑲쑮빊짢�흲흶뻲쬂�뾶않힆쑪. 힎쬂왪쯺, �튷(2022)�
흶뻲흖튢쐚쵾��싆쬂엚�쭞��-붆�붎왷퐪즎퐪흖쒆흶뻲쬂��쯶, �튪훦ퟆ�힇펟(2020)�흶뻲흖튢쐚�왷뻖1
싊�싆쬂엚�쭞��-붆�붎왷���흖쵾�쐚힇흖쒆흶뻲붆�얞흎쑪. 춞쯺, �쭞�싆�흶즿쒆흖욶줂�-붆�붎왷�
툼��흖휺윪힇�쵾�쐚�흖쒆흶뻲쐚훊��얞�훐훞뾶웒첾흖�ퟆ뺆즮팓흶뻲붆�쩮휺��붆�븦쑪. 

쇣�짢, �춞��짢�흋흲튷왪�븶�쵾, 흲붆앟왷�푦쭒�푢붊�붜�챁쐚븉�짢숞숲�쯶(Delina & Raya, 
2013), ����10찋�7찋��뺂붆�툲�흖튢붎왷�빃쑪빦쑪(��, 2019). 뽾쥲숞Goode(1960)흖욶쫺쯺, �뺂붆툲싾앟
뺂붟�흲쥲흳흖�흲쐚븉�춞왢푢흳붎왷��춢�쐚훐�쯶, 힪즪흖슎�쬂퉣튷펞�쐚뾶붆얦펞�쑪빦쑪. 욶줂
튢�쭞��뺂붆�툲�흖붎왷�빃쐚툲줒뺂뽾즍�훐�툲줒왪붊���흖뺆팓흶뻲쬂�쥲������켊튣
흲�쭞��뺂붆�툲��붎왷���뾶�춯훎�찮퉏�붆��븉�쑪. 잖, 쭎񄧟뿆뺂붟�찋퉇짢뽾줮�흲붆�뺂붆
�툲�흖춢퉣쐚푲쬲�휺즪��뽿칻쐚쓶않��얞쐚�흖쒆흶뻲않�얦�붆�븦쑪. 

뻳툲숺찮왦켊휂흖튢흲튷왪�툲󢬢�뽾휺쐖웒칺쑪춢퉇흖튢흲튷, �쐚흊쭎��쭞��뺂툼�뽦�
��툲��퐎�숞�쑪. 뽾붊�뺂툼�뽦, 쓚숞훊붆�뺂흲붆뽦�줂쐚툲�엖쬂쑪쩲쑪휗흶뻲왪��얞흎�쭒, 
훤�짢�쭞�툼��퉇��팓흶뻲왪�칺쑪�팓��짢펞얦�붆�쑪.

국문초록
칾흶뻲�찯���쭞��-붆�붎왷�툼��흖쵾�쐚힇흖튢흲붆쭒��쭪붢뺂쬂�쐚븉�쑪. 흶뻲춯츛흶뻲쒆퉇�

207찋��쭞�쒆퉇�짢튪첾�툲쬂푪푢힆쑪. 흶뻲찮�븆�뾶�SPSS쬂�흲�뻲빊�켊튣, 퉏���켊튣, 
cronbach’s α 푦쨶않, Person’s 퉇뺆뺆빊쬂켊튣빦PROCESS Macro�Model 4쬂��흲쭪붢뺂븆��푪푢힆쑪. ��, �-붆
�붎왷�흲붆쭒�, 툼��뺂����퉇뺆뺆빊쬂칺힆�쯶, 흲붆쭒�뺂툼�����휗�퉇뺆뺆빊쬂칺힆쑪. 엞�, �-붆�붎왷
�툼��뺂흲붆쭒�흖빊��짢��쵾븒켆��짢힇�쵾�쐚븉�짢숞숲�쯶, 흲붆쭒��툼��흖빊��짢��쵾븒
���짢힇�쵾�쐚븉�짢숞숲쑪. 틑�, 흲붆쭒���쭞��-붆�붎왷�툼��흖쵾�쐚힇흖튢빊��짢��쵾켆켊
쭪붢뺂붆�쐚븉�짢숞숲쑪. �쭞��-붆�붎왷�짢�툼���쬂��뾶�푪첺�, 񶷋�푢툲���빻빦�쑪.

주제어
�쭞, ��쭞, �-붆�붎왷, 툼��, 흲붆쭒�, 쭇
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