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Abstract

The purpose of this study is to confirm the mediating effect of leisure satisfaction in the effect of
working mothers’ work-family conflict on their quality of life. The research subject of the research
method was a survey of 207 working mothers. In order to verify the research model, demographic
analysis, exploratory factor analysis, Cronbach’s a reliability, and Person’s correlation were analyzed
using SPSS, and mediating effect verification was conducted using PROCESS Macro’s Model 4. First,
the work-family conflict showed a significant negative correlation with leisure satisfaction and quality
of life, and leisure satisfaction and quality of life showed a significant positive correlation. Second, it
was found that the work-family conflict had a statistically significant negative effect on the quality of
life and leisure satisfaction, and leisure satisfaction had a statistically significant and positive effect on
the quality of life. Third, leisure satisfaction was found to have a statistically significant partial
mediating effect in the effect of working mothers’ work-family conflict on the quality of life. It is
intended to provide practical and policy implications to reduce the deterioration of quality of life due
to the work-family conflict of working mothers.
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A study on the mediating effect of leisure satisfaction in the effect of working mom’s work-family conflict on quality of life
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7oA e] e} 71E Y o Z Al gt 2he] FES AL 9o, o] 2 QIS Ut 7Py Abol o] 52 A T Ak ZAIE

== 21 Jltk(Glavin & Schieman, 2012). ©]2{$F Z-5-2 Ztzte] g oijAje] Axpnt opu)et 7§R1e] A4l 73t 4he] AS A5kA|7| 1L

Uo7} 283t 24H8-S "ol A7 ALe] A 24

<l

A2 o]ofd 4 917] wholck,
SAOIA AAIE 20223 AR A LEEAF 1-@04 o) DAL A, —§° S ZoSHA Sof, YAl L 24 A
5 S0l oL EAISI ol 3 AHAT, DA D2 5 IEERE A AFE TUEE oiiel b B/, FEEAAAT

2(2018)2] EuAjol w2 ghHo] REE T4fo & ’S—E—?} A Aol A o] e gAIZH ‘Ehliol ohj it 1,38 AR T FH T} ] wst
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3l (7Hd)sH= 71 (Family Interference with Work) 9.2 £oFs Lo} X311 9Jtk(Frone, Russell, & Cooper, 1992). o|2igt
T+ 59 47 25 Azl Azt oA & A} 7Hgofl 23 Al EAtohe 1ol s 202 AR th(Greenhaus &
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50CH 7 34
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4, T2 QAbiEls ZH 67| Qo o= Bl K27 EeEiL P 739 484 710
.22 (’.‘JHI’“)E—E °|°H SHoF gt USS HisEk=Cla1 77| ALk .658 428 .682
26. SIS RSV |2, 20 S, BUn 22 B AR S o K 2L 501 .534 .554
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KMO & =951

Bartletto] 74 Z4H ZAHFIO[KIE = 3493.938, AR = 325, RIS p <.000
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B AT A7 258 of71hE(r =-.638, p < .01) 132 4F9] A(r=-.784, p < .01) 7toll= SA1Z 0 2 f-oju|dt Bz AlpaA| 7}
Q= 202 Yeptth, of7khE-2 4ho] At BAK 02 foju|dh 24 A7 e A0 2 Yepdthr = .710, p <.01).

7MY 25 HLE A QS RE RSS2 SAKH SR Fouldh A JuA} e A o2 Uehgt), A A3t zhze] A4
o] kol .8ETh AA Yepg o B 2 tha3 Ao Al gle 202 YEHHTHGraham, 2003)

U™ US o712t Aol &
LI LS 1
o712t -.638** 1
Aol & - 784** - 710** 1
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**p<.01
2. 2o U-IHd Z4S0| abe| Hoj 0jX|= ekl it of7tek= el 7= 2t
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Q7S - Of713HE — 40| & -.265 .041 -A17 -.255

Iv. 22

2 qlye) 2Ae 97ae] d7bg 25, o7k, ko) A 7ol B2 Alul a3, 917d%e) ArhA 2] ste) Aol ] e of
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A& 2o 7] d-7H8 245 291 A AT Heto] D asitt. d-7Hy 2455 Al
B AEY A AT 50| th(Bakker et al., 2005; Ford et al., 2007). =3, & 2
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-TH 25 E =4
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NI

Boh= AEB|A(Ganster & Perree 2011
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