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Abstract
This study aims to examine the mediating effect of goal orientation in the effect of mindfulness of daycare teachers on job satisfaction. The subject of the study was 187 teachers working at daycare centers, and a questionnaire was conducted to measure mindfulness, goal orientation, and job satisfaction. On the collected data, descriptive statistics, correlation analysis, and SPSS Process Macro Model 4 were conducted to verify the significance of the mediating effect and mediating effect. As a result of the study, first, mindfulness. Goal orientation and job satisfaction were found to have a statistically significant positive correlation. Second, mindfulness had a statistically significant positive effect on goal orientation and job satisfaction, and goal orientation was found to have a statistically significant positive effect on job satisfaction. Third, goal orientation did not show a statistically significant mediating effect on mindfulness and job satisfaction. In order to compensate for the limitation that this study was conducted on daycare teachers, follow-up studies need to be conducted in various occupational groups in subsequent studies.
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I. 서론
뻳싾앟흶뻲�뺂 ��� 팒틢 줱 쾚줂�왢붆 빻앟�짢 붢춢 ��� 칻않 � �펞(BIE· Blind Index of Employee’s 

Happiness, 2024) �툲븶뺂흖욶쫺쯺, 뻳���칻않�펞쐚100�쭒�흖41��븉�짢숞숲쑪. 잖, 퉇·�뽾쩿흖튢붆�
��쬂칺�찯��첺쭒�않ퟆ퐪즎퐪힆쑪. 뻳����칻않쐚2018싊�툲붆푢�얢�줞츎않50��슞�챁빦, �쥲
���쌘�퐪즎퐪ퟆ숴��첺쭒�않(Job Satisfaction)붆���짢켊튣얞빦�쑪. �첺쭒�않쐚‘붢���푦��첺񕨺잖쐚�첺
ퟆ뺆즮얢빃�휺읁븒�푣쐖쉖흖욶쫾뾓��잖쐚��튢�퉇’쬂�쵾쑪(Nelson & Quick, 2012; Malik et al., 2010). 

���왪�흖튢않휺쬶��뻖툲쐚힇�훊�뼒쬲흖����짢힇�쵾�쐚쭒휺쬶��뻖툲��첺쭒�않쐚힇�훊뻖�흖쭪�
���팒짢��빦�쑪. 힎쬂왪쯺, 튢��(2006)�흶뻲흖욶쫺쯺, �첺쭒�않붆쌘�펞짣�훊�뼒쬲흖뺆푲�쌘�븉�짢숞숲
쑪. �펟힇(2015)�흶뻲흖튢쐚휺쬶��뻖툲��첺쭒�않ퟆ힇�훊뼒쬲��, �첺쭒�뺂칻붖���퉇뺆뺆빊붆�쐚븉�짢숞
숲쑪. 񎨞즂휺쬶��뻖툲��첺쭒�않흖쒆��튷�붛�얞쯺튢휺쬶��뻖툲��첺쭒�않쬂퉇푢뾶�쑪휗흶뻲왪��
얞빦�쑪. 

�첺쭒�않흖힇�쵾�쐚���쑪휗�쭒, 찯붆뻲���웒�첺쭒�않붆쌘�븉�짢숞숲�쯶(Demirkol, 2021), ���
왪�뻲���찯흖��웒쓚쭔�앟뾶붆켆흲얞쐚븉�짢숞숲쑪(Locke & Latham, 2002). �ퟆ뺆즮흲찯�짦(Goal 
Theory, Austin & Vancouver, 1996)흖욶쫺쯺, 툲줒왪��뻲쐚찯쬂쑲튷뷶숞찯쬂숞훊붆빦�쑪빦춅�웒칻�쐖숂
쐚븉�짢숞숲쑪. �, 툲줒왪��푦�뾶칾붆�, �쐫, 뺆푲툲, �뻲흖켆쐚찯쬂�뻲웒뽾찯쬂쑲튷붆쐫튷�쓚쌘훊�
쯶(Koestner, Lekes, Powers & Chicoine, 2002; Koestner, Otis, Powers, Pelletier, & Gagnon, 2008), 찯쬂쑲튷쯺�쿟
(well-being)흖펞����튷, �쐫튷, 뺆빊튷흖쒆빃�쓚뿐휺�쐚븉�짢숞숲쑪(Sheldon & Elliott, 1999; Deci& Ryan, 
2000). 잖, �뾶븶��짦(Deci& Ryan, 2000)흖욶쫺쯺����찯쐚뺆즮튷, �쐫, ��튷뺂붟�빦숢푲쬲��뻲쬂��푢
�쭒, �ퟆ쒆���짢�흖�펞쭃얢�얢찯쐚푲쬲��뻲쬂��푢��챁쯶, �춯푣�짢퉣붇빦앟휂쑪쐚훛
춛�쐖숂쐚븉�짢숞숲쑪(Deci & Ryan, 2008). 흲쥲�쑮흶뻲흖욶쫺쯺���찯�뻲쐚쑪휗�쿟�ퟆ뾓���뺆즮��쐚
춞쯺, �얢찯�뻲쐚�쥲�ퟆ켆���뺆즮��쐚븉�짢숞숲쑪(힎, Sheldon & Kasser, 2001). 잖, 붢���뻲쐚찯
��흲쥲붆�춯푣�짢�쿟흖않힇�쵾�쐚븉�짢�얞흎쑪(Little, Salmela-Aro, & Phillips, 2007). 힎쬂왪휺, 쒆�뺆빊
퉇흖찯쬂엖쐚툲줒왪��춢��짢�뺂뻖쫞흲쒆�뺆빊퉇흖찯붆흌쐚툲줒칺쑪�뺆��쿟�쓚쌘�빃��쐚븉�
짢숞숲쑪(Salmela-Aro & Little, 2007). 잖, �푦��쵾�쑪빦퉣붇쐚찯흖쐫앟��짢�싖쐚툲줒��찯붆흌쐚툲줒
칺쑪�쿟�않붆쓚쌘�븉�짢숞숲쑪(Little & Chambers, 2000). 흋첺ퟆ뺆즮얢�쿟���웒����짢�첺쭒��얢
쑪쐚�쯺(Rothmann, 2008)흖튢찯붆�첺쭒�않흖않힇�쵾��힎�펞�쑪. 

튷빻��짢찯쬂�쩮쐚뺂�흖튢쑪휗��왪�힇�쵾�쐚븉�짢훒즪�쑪(Brandstätter and  Bernecker, 2022). 쒆��
짢찯튪���뾶�푦���쐚뾶펦��짢쯶, �푦�퉣붇뺂붖�흖쓚��쬂뾶��웒, �푦�푲붆�ퟆ뺆푲툲흖쒆쓚
�즫�붆�쐚븉�짢숞숲쑪(Shapiro, Carlson, Astin et al., 2006). �쥲춶빃흖�뾂쭎񄧟뿆(mindfulness)�찯흖쵾
�쐚힇흖쒆흶뻲붆쑪붇않짢�얞빦�쑪. 

쯂�, 쭎񄧟뿆��않��빦쿊쑮��춯푣�짢��펢붊흖��쬂뾶��쐚븉�쑪(Brown & Ryan, 2003; Kabat-Zinn, 2003). 
Gregoire, Bouffard, 뽾쬲빦Vezeau(2012)쐚쓚쌘�쭎񄧟뿆�칺빦붢���뾶븶���찯쬂�뻲붆쐫튷�쌘쑪쐚툲푪�
��쯶, �쐚븶뻳쓚푲쬲�‧�뺆�훎싛�힎�쐚븉�짢숞숲쑪. 힎쬂왪휺, SpenceퟆCavanagh(2019)쐚쭎񄧟뿆�붢�
�찯쬂�쩮븒쐚쓶뺂��줂쐚븉�칺빦�쯶, Smyth 왷�흶뻲(2020)흖튢않쭎񄧟뿆�않붆쌘�툲줒왪�쭎񄧟뿆��않
붆숴�툲줒왪흖쿊찯쬂�쩮휺숞붆쐚앟뾶붆쌘쑪쐚븉�칺빦쑪. �쥲흶뻲븶뺂왪�쭎񄧟뿆�붢��찯쬂�쩮븒쐚븉
뺂찯쬂�쩮뾶�뺂�흖힇�쵾�쑪쐚��훒즪�쑪. 

잖, 쭎񄧟뿆�켎훎뺂���퉇�붖팒푢쐚븉�짢숞숢흶뻲않�흎쑪(Goleman & Davidson, 2017; Lahtinen et al., 2021). 
�흖쓚Brown뺂Ryan(2003)�쭎񄧟뿆��퉇퉣흖튢����앟뾶(쵾짳빦�쵾��쯶붆�뺆흖켆뾶웒첾흖앟흖�흲
쐚븉)쬂켆흲쐚뾓���힇�쵾�쑪빦칺빦쑪. 

�뾂쭎񄧟뿆�붢��븰쐚퐪즎퐪쬂퟊푢쐚쓶힇�쵾�쑪쐚튦흶뻲왪�훒즪�쯺튢(Anderson et al., 2024; Foureur 
et al., 2013; Gold et al., 2010; Wexler  & Schellinger, 2023), 뻳숺흖튢않휺쬶��뻖툲�쭎񄧟뿆뺂�첺쭒�않ퟆ�뺆빊흖쒆흶
뻲붆쑪휗븒�얞빦�쑪. 힎쬂왪휺, 뿆튦ퟆ뼒�(2022)�흶뻲흖튢쐚칺�뻖툲�쭎񄧟뿆�푲쬲�훎싛붖�쭪붢짢�첺쭒�
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않흖힇�쵾�쐚븉�짢숞숲�쯶, 뻲�(2021)�흶뻲흖튢쐚쭎񄧟뿆�뻖툲쐫붖�쭪붢짢�첺쭒�않흖힇�쵾�쐚븉�짢
숞숲쑪. 빦쭂(2024)�휺쬶��뻖툲��첺퐪즎퐪붆�첺쭒�않흖쵾�쐚힇흖튢쭎񄧟뿆�쭪붢뺂쬂�쑪. �, 휺쬶��
뻖툲��첺퐪즎퐪쐚쭎񄧟뿆흖켆���짢힇�쵾�쯶, 쭎񄧟뿆��첺쭒�않흖���짢힇�쵾�쑪빦캂펞�쑪.

�ퟆ붟�튦흶뻲븶뺂왪�쒆짢칾흶뻲흖튢쐚휺쬶��뻖툲�쭎񄧟뿆뺂�첺쭒�않�뺆빊쬂쓚�뻲���짢훒훊칺뾶��
왪뺆빊쬂쭪붢쐚���짢찯�튷�툺칺빦�쑪. 칾흶뻲�븶뺂쐚힇�훊뻖��흖튢휺쬶��뻖툲��첺쭒�않퉇뺂
뺆즮쑪휗񶷋�쒆훎��푢뾶�뾶��쩒짢�얦펞��븉�쑪. 칾흶뻲�흶뻲첾�쐚쑪�뺂붟�쯶, 칾흶뻲�찮�뽾쭂
1뺂붟쑪. 

흶뻲첾�1. 휺쬶��뻖툲�쭎񄧟뿆, 찯�튷, �첺쭒�않붊흖퉇뺆뺆빊쐚휺윦붆?
흶뻲첾�2. 휺쬶��뻖툲�쭎񄧟뿆뺂찯�튷��첺쭒�않흖쵾�쐚힇�휺윦붆?
흶뻲첾�3. 휺쬶��뻖툲�쭎񄧟뿆뺂�첺쭒�않�뺆빊흖튢찯�튷�쭪붢뺂쐚휺윦붆?

목표지향성

마음챙김 직무만족도
<그림1> 어린이집埠교사의埠마음챙김, 목표지향성, 직무만족도埠간埠관계에埠대한埠연구가설埠모형

II. 연구방법
1. 연구대상

휺쬶��뻖툲�쭎񄧟뿆��첺쭒�않흖쵾�쐚힇흖쒆찯�튷�쭪붢뺂쬂훒훊칺뾶�빃뾶않흖팒�휺쬶��흖뾂
첺��칺�뻖툲쬂쒆퉇�짢튪첾�툲쬂�쑪. 튪첾흖�흲휺쬶��뻖툲쐚187찋�쑪. 흶즿�‘40쒆’붆32.62%, ‘50쒆’붆26.20%, 
‘30쒆’붆18.71%, ‘20쒆’붆22.45% 펢�짢숞숲쑪. 뻖�펞��‘�첾쒆’�55.08%, ‘쒆뻖’쐚33.69%, ‘쒆�’�11.23% 펢�짢숞
숲쑪. 뻖�빃즫�‘1싊쵾쭒’�88.02%, ‘5싊�퉇~10싊쵾쭒’�37.43%, ‘10싊�퉇~15싊쵾쭒’�21.92%, ‘1싊�퉇~5싊쵾쭒’�
13.90%, ‘15싊�퉇~20싊쵾쭒’�11.22%, ‘20싊�퉇’�7.48% 펢�짢숞숲쑪. 뾂첺�쐚‘빻쭃휺쬶��’�35.83%, ‘춂붊휺쬶��’�
34.76%, ‘츛�휺쬶��’�16.57%, ‘붆�휺쬶��’�8.02%, ‘��휺쬶��’�4.81%, 펢�짢숞숲쑪. 

2. 연구도구
1) 쭎񄧟뿆

쭎񄧟뿆����않뻲쐚Feldman 왷(2007)�붢춢빦, ��줞(2009)붆뻳�짢붢�CAMS-R(cognitive and affective 
mindfulness scale-revise)�툲�쑪. 튪첾첾�10첾�짢뻲튷얞흎쑪. ����훒훊�쭂, ��, 펞��짢뻲튷얞휺�쑪. �
��흖쒆툺칺쯺, ‘훒훊�쭂’���휺숞빦�쐚퉇���빦�쐚븉�쯶, ‘��’쐚�푦��흖��쬂��쐚븉, 
‘펞�’���퉇�튦�븲흌��쐚뽾쒆짢춡훊왪�쐚븉�쑪. 붇첾흖쒆�쑻춯푣�5�Likert �않짢‘�뽾즍�훐쑪(1�)’, 
‘칊짢뽾즍�훐쑪(2�)’, ‘칺�쑪(3�)’, ‘휃붊뽾즍쑪(4�).’, ‘쭪�뽾즍쑪(5�)’짢�쑻븒얞휺�쑪. 켆���첾�흳��힆�쯶
�펞붆쌘�펞짣쭎񄧟뿆�쌘븒�붇쑪쐚븉��쵾쑪. 칾흶뻲흖튢�푦쨶않(Cronbach’)쐚훒훊�쭂.784, ��.783, 펞�.751, 쭎
񄧟뿆񲨺.747짢숞숲쑪.
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2) 찯�튷
찯�튷���뾶�KasserퟆRyan(2004)�붢춢쵾줞흺쭣�펞쬂�힇쵾(2013)붆뻳�퉇흖쭤븒츎흳쵾줞�찯

�않쬂툲�쑪. 튪첾첾�30첾�짢뻲튷얞흎쑪.  ��않쐚퟾��쵾줞��찯ퟆ숺��쵾줞��찯짢뻲켊얢쑪. ퟾�
�쵾줞��찯쐚켆�쵾줞찯, 찋튷�쵾줞찯, �쵾��쵾줞찯쬂쑪. 숺��쵾줞��찯쐚붢�튷��쵾줞
찯, 뺆빊�쵾줞찯, �흳툲�쵾줞찯쬂쑪. 켆�찯쐚쵾줞흖앎�숞쳂��팒�쬂�빦, 찋튷�쵾줞찯쐚
쵾줞흖�찋�뷶숞쭔�툲줒왪짢켆�빃춡뾶쬂�쐚븉�쯶, �쵾��쵾줞찯쐚쵾줞흖�쐚퟾찮쬂붜뷶숞툲줒왪흖븒쭪즫
��짢칺�뾾�쐚븉�짢��얢쑪. 잖, 붢�튷��쵾줞찯쐚쵾줞흖퉎짢�븉�춶�쯶�쵾�쐚툼�툺빦푼휺쐚븉��쵾
쯶, 뺆빊�쵾줞찯쐚쵾줞흖툲줗쐚툲줒왪뺂쁞툺쯶뽾왪뺂뿐빦�팓��뺆빊쬂붜뾶�쐚븉�죁쑪. 쇣�짢�흳툲�
쵾줞찯쐚쵾줞흖휺즪�툲줒왪�않�쯶툲흖뾶흲뾾�쐚븉��쵾쑪. 첾푣�‘쭪�훊쑎쑪’흖튢‘쭪�뽾즍쑪’�5�쬲
푣�않짢펞붆쌘�펞짣��않붆쌘�븉�짢튣얢쑪. 칾흶뻲흖튢�푦쨶않(Cronbach’s alpha)쐚켆�쵾줞찯.832, 찋튷
�쵾줞찯.788, �쵾��쵾줞찯.735, 붢�튷��쵾줞찯.812, 뺆빊�쵾줞찯.712, �흳툲�쵾줞찯.764, 쵾줞�
찯񲨺.798짢숞숲쑪.

3) �첺쭒�않
�첺쭒�않� �않쐚 Jorde-Bloom(1989)� �� 𹯞� 뻖툲� �첺쭒�않 ��� 않뻲� ECJSS(Early Childhood Job 

Satisfaction Survey)쬂�켆빃왷(2001)�츎훎힆빦, �않뻲쬂힪힇펟(2011)�펞�․칺퟊흲���(2012)붆툲�쑪. 칾흶뻲흖튢
쐚���(2012)붆툲�않뻲쬂��쑪. 튪첾첾��28첾�짢뻲튷얞흎�쯶, �����첺�푣, ��뺂�뺆빊, 앟쩒ퟆ�뺆
빊, 켆찮ퟆ�뺆빊, 퉣칻�, 칺펞짢�쩮휺�쑪. 

���흖쒆툺칺쯺, �첺�푣�붢붢��펞쐚�흖쒆쵾ퟆ쭒�붖�쯶, ��뺂�뺆빊쐚���짢켆않��얦쭒
븯즪ퟆ��, 왢춷�휗뺂�, ���쐫즫흖쒆뻖툲�붆�쑪. 앟쩒ퟆ�뺆빊쐚앟쩒짢켆븯즪ퟆ��쬂춡빦����붇쐚�
않�쯶, 켆찮ퟆ�뺆빊쐚뻖툲흖쒆켆찮��푣, 켆찮ퟆ�퉇���쭒�붖왷�숞숾쑪. 퉣칻�쐚뾶뺆�쳂쬲�빃, �
쑿푣축붆왷�쭒�붖�쯶, 칺펞쐚캏뾏뺂펞쑿��뽢�뾏흲�쭒�붖��쵾쑪. 붇첾흖쒆�쑻춯푣�5�Likert 
�않짢‘�뽾즍�훐쑪(1�)’, ‘칊짢뽾즍�훐쑪(2�)’, ‘칺�쑪(3�)’, ‘휃붊뽾즍쑪(4�).’, ‘쭪�뽾즍쑪(5�)’짢�쑻븒얞휺�쑪. �
펞붆쌘�펞짣�첺쭒�않쬂쌘븒�붇쑪쐚븉��쵾쑪. 칾흶뻲흖튢�푦쨶않(Cronbach’s alpha)쐚�첺�푣.753, ��뺂�뺆빊
.865, 앟쩒ퟆ�뺆빊.883, 켆찮ퟆ�뺆빊.855, 퉣칻�.772, 칺펞.779, �첺쭒�않񲨺.913�짢숞숲쑪.

3. 자료분석
�쩒펞���2024싊7�6�켆2024싊8�6�뿒�휃쑲앟훎빃뾶않흖팒�휺쬶��흖����뻖툲쬂쒆퉇�짢힮줂�

튪첾�푪푢쑪. 튪첾�SNS��쑲힆�쯶, 쭇쬂�쑲춡��흲�붆�춢��짢�팓흲튪첾�퟊튷쑪. 튪첾����흖쐚
흶뻲�찯�흖쒆튪찋축�춢��흲��붆흌쐚빃�휾�왦튪첾��쑮펞�쑪쐚숺��쑪. 흶뻲�쩒쐚�208켆�켎튷
푪쑻칆21켆쬂�퟾빦187켆쬂흶뻲켊튣흖�쑪. 칾흶뻲흖튢쐚튪첾��쓶�욯�뷶�SPSS ver. 24.0�툲�흲빊�
�쩒�쬲쬂힆�쯶, ��펞��p<.05짢튪�흲쑪�뺂붟�켊튣쑪. ��, �툲���뻲툲�튷���켊튣뾶�쿎않
펞ퟆ춷켊��툶�쐚쿎않쬂켊튣쑪. 엞�, ��칆펞흖쒆푦쨶않븆���숺��뺆튷�켊튣펞�쐚Cronbach's Alpha 붘
�툲�쑪. 틑�, ��칆펞�켊쬂켊튣뾶�뾶펦빊켊튣쑪. 슽�, ��칆펞붊�퉇뺆�켊튣뾶�퉇뺆뺆빊켊튣쑪. 쭎
�쭏�짢쭎񄧟뿆��첺쭒�않흖쵾�쐚힇흖튢찯�튷�쭪붢뺂쬂켊튣뾶�PROCESS for SPSS Macro 4츎�찮�
��흲��쭪붢찮�켊튣쑪. 붊�뺂뾶붆빊��짢���쬂�뾶�5,000���켆퐪줞�95% 푦
쨶뻲붊���흲푪푢쑪.
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Ⅲ. 연구결과
1. 측정변수의埠기술통계埠및埠상관분석

��칆펞�뾶펦빊켊튣븶뺂쐚1뺂붟쑪. 뻲���켊튣븶뺂쬂칺쯺,  ퟢ않쐚.216켆.350짢±3.0툲�흖��빦�빦, �않
쐚–.246켆.201�짢±10.0 툲�흖��빦�휺Kline(2005)��푢�뽢켊�뾶�(�쒆붘뾶�ퟢ않<3, �않<8)���푢쐚
븉�짢숞숲쑪. ��칆�붊�퉇뺆뺆빊쬂켊튣븶뺂, 휺쬶��뻖툲�쭎񄧟뿆뺂찯�튷(r=.260, p<.01), 쭎񄧟뿆뺂�첺쭒�
않(r=.302, p<.01), 찯�튷ퟆ�첺쭒�않(r=.217, p<.01)쐚빊��짢���(+)�퉇뺆뺆빊붆숞숲쑪. 

2. 어린이집埠교사의埠마음챙김이埠직무만족도에埠미치는埠영향에埠대한埠목표지향성의埠埠매개효과
휺쬶�� 뻖툲� 쭎񄧟뿆� �첺쭒�않� 뺆빊흖튢 찯�튷� 쭪붢뺂쬂 훒훊칺뾶 � Hayes(2018)붆 �훎 PROCESS 

macro�Model 4쬂��흲켊튣쑪(2�빦). 켊튣븶뺂, 휺쬶��뻖툲�쭎񄧟뿆�찯�튷흖빊��짢��쵾븒���
짢힇�쵾�쐚븉�짢숞숲빦(B=.254, p<.001), 휺쬶��뻖툲�찯�튷��첺쭒�않흖흖빊��짢�쵾븒���짢힇
�쵾�쐚븉�짢숞숲쑪(B=.143, p<.05). 잖, 쭎񄧟뿆��첺쭒�않흖(B=.248, p<.000)흖빊��짢��쵾��힇�쵾�쐚
븉�짢숞숲쑪(2 �빦). 

찯�튷��첺쭒�않흖쵾�쐚힇흖튢쭎񄧟뿆�힇즫��뺂, ��뺂, 붊�(쭪붢)뺂짢숞쎊휺툺칺쯺쑪�뺂붟쑪(
3 �빦). 찯�튷� �첺쭒�않흖 ����짢 쵾�쐚 뺂ퟆ 쭪붢칆�� 튢 쵾�쐚 붊�뺂쬂 � �뺂(B=.284, 
CI=.154~.414)쐚켆퐪줯붘뺂퉇붘툲�0����훐훊빊��짢��쵾쑪. 잖, 찯�튷��첺쭒�않흖쵾�쐚
��뺂(B=.248, CI=.114~.381)쐚켆퐪줯붘뺂퉇붘툲�흖0����훐훊빊��짢��쵾쑪. 찯�튷��첺쭒
�않흖힇�쵾�쐚쓶쭎񄧟뿆�쭪붢뺂쬂븆�븶뺂, 붊�뺂쐚켆퐪줯붘뺂퉇붘툲�흖0���흲빊��짢�
�쵾�훐훞쑪(B=.036, CI=-.006~.082). 쭎񄧟뿆��첺쭒�않흖쵾�쐚힇흖튢찯�튷�쭪붢뺂븆�찮�<뽾쭂2>ퟆ붟
쑪. 

마음챙김 목표지향성 직무만족도
마음챙김 1

목표지향성 .260** 1
직무만족도 .302** .217** 1

평균 3.402 3.943 3.533
SD .514 .502 .484

왜도 .350 .216 .256
첨도 .201 -.246 -.074

**p<.01

<표埠1>  마음챙김, 목표지향성, 직무만족도의埠기술통계埠및埠상관분석(N=187)

<표埠2> 목표지향성과埠직무만족도의埠관계에서埠마음챙김의埠매개효과埠(N=187)
종속변수 독립변수 β B S.E. t p LLCI ULCI R2 F

목표지향성 마음챙김 .259 .254 .069 3.660 .000 .117 .390 .067 13.399
직무만족도 마음챙김 .263 .248 .067 3.660 .000 .114 .381 .111 11.582목표지향성 .148 .143 .069 2.066 .040 .006 .280

*p<.05, **p<.01, ***p<.001
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<그림2> 마음챙김이埠직무만족도에埠미치는埠영향에서埠목표지향성의埠매개효과埠검증埠모형. *p<.05, ***p<.001

Ⅴ. 논의埠및埠결론
칾흶뻲�찯��휺쬶��뻖툲�쭎񄧟뿆��첺쭒�않흖쵾�쐚힇흖쒆쭎񄧟뿆�쭪붢뺂쬂훋흲휺쬶��뻖툲��첺

쭒�않��흖�뾶��쩒쬂�푢쐚쓶�쑪. 칾흶뻲븶뺂쬂쒆짢쑪�뺂붟�푢툲��않�펞�쑪.
��, 휺쬶��뻖툲�쭎񄧟뿆��첺쭒�않흖빊��짢��쵾븒���짢힇�쵾�쐚븉�짢숞숲쑪. �흶뻲븶뺂쐚빦

쭂(2024)�흶뻲븶뺂흖튢쭎񄧟뿆��첺쭒�흖���짢힇�쵾�쑪쐚븶뺂ퟆ񐯞쯶, 뿆튦ퟆ뼒�(2022)�흶뻲흖튢쐚칺�
뻖툲�쭎񄧟뿆�푲쬲�훎싛붖�쭪붢짢�첺쭒�않흖힇�쵾�쑪쐚흶뻲븶뺂ퟆ뻲�(2021)�쭎񄧟뿆�뻖툲쐫붖�쭪붢짢
�첺쭒�않흖힇�쵾�쑪쐚흶뻲븶뺂쬂��쐚븉�짢숞숲쑪. �쥲븶뺂쐚휺쬶��뻖툲�쭎񄧟뿆퉇��첺쭒�않쬂
퉇푢펞���푢툲쑪. 

엞�, 쭎񄧟뿆� 찯�튷흖 빊��짢 ��쵾븒 ���짢 힇� 쵾�쐚 븉�짢 숞숲쑪. �쥲 흶뻲븶뺂쐚 Spenceퟆ
Cavanagh(2019)�흶뻲흖튢쭎񄧟뿆�붢��찯쬂쑲튷쐚쓶힇�쵾�쑪쐚븶뺂ퟆSmyth 왷�흶뻲(2020)흖튢않쭎񄧟뿆�
않붆쌘�펞짣찯쬂�쩮휺숞붆쐚�않붆쌘쑪쐚흶뻲븶뺂쬂��쑪. , 쭎񄧟뿆�찯�튷흖힇�쵾�쑪쐚흶뻲븶뺂ퟆ쑲
쬲HafenbrackퟆVohs(2018)�흶뻲흖튢쐚쭎񄧟뿆�찯�뻲�쭫줃흖튢칊않��얞�훐�펞��쯶, 푪�짢찯흖쒆붢
��앟뾶켆흲쬂휃푢펞�쑪빦쑪. �쥲흶뻲븶뺂ퟆ���흖쒆붆쐫튪찋�숞쐚HafenbrackퟆVohs(2018)흶뻲흖튢
툲�얢푪�뽿(stimuli)짢�붆쐫튷���펞�쑪. HafenbrackퟆVohs(2018)�흶뻲흖튢앟뾶쬂��뾶�툲�얢�뽿��
흲�왪흖븒2켊훎흖팒�휺훦쬲�틞�츛�휃뺆��푢빦�쒆쭔�욶줂��줂쐚븉�흎쑪. �쥲뺂���퉇�숞��
흖튢쐚�흋뺂쭔���붆��쯶, ��흖튢붆�쑮�짢��흋򍦮않���찯흖뾶흲뷶숞�푦�숞붆��펞���얞쐚왷쓚
찯��쭫줃흖튢춢퉣쐚빃�붆쭔�춢퉣쑪. �흖칾흶뻲흖튢쐚쭎񄧟뿆�힪즪푪�뽿��푦흖븒�쵾흌쐚�흋�줂
빦붊�흲숴�앟뾶펞��칺흲��붆쐫튷��쑪. 욶줂튢팓흶뻲쬂흶뻲흖튢�푢얞쐚�않숞푪�뽿왪�푪�흲�ퟆ�
���짢뺆즮��웒ퟆ흌�웒���쬂쿊뻖흲쭎񄧟뿆�붢��찯튷축찯쬂�쩮쐚뺂�흖뾓���짢힇�쵾�쐚�쬂
훒훊캂�붆�븦쑪. 

틑�, 찯�튷��첺쭒�않흖빊��짢��쵾븒���짢힇�쵾�쐚븉�짢숞숞�힇퉂(2017)�흶뻲흖튢�칺푦툶
흋흖�쐚뾂첺�왪쒆퉇�짢흶뻲흖튢찯�튷��첺쭒�않흖���짢힇�쵾�쑪쐚흶뻲븶뺂ퟆ񐯞쐚븉�짢숞숲쑪. 
잖, �퐿뻲ퟆ힪튷�(2015)�흶뻲흖튢빦왷퉣�쒆퉇�짢�짢�않짢뽾줮흖튢�흋찯�푣않붆쌘�펞짣�첺쭒�않흖힇

<표埠3> 주요埠변인의埠총효과, 직접효과, 간접효과埠(N=187)
경로 B S.E. 95% 신뢰구간

LLCI      ULCI
총효과 .284 .066 .154 .414

직접효과 .248 .067 .114 .381
간접효과 B Boot S.E. 95% 신뢰구간

Boot LLCI Boot ULCI
마음챙김➝목표지향성➝직무만족도 .036 .023 -.006 .082
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�쵾�쐚흶뻲븶뺂ퟆ않񐯞쐚븉�짢숞숲쑪. 쓚켎휺�훊뻖툲쬂쒆퉇�짢흶뻲흖튢튷�찯�튷�펟쑲�뾂�튷뺂펞�
뾂�튷��첺쭒�않ퟆ쌘�뾓���퉇뺆뺆빊붆�쑪쐚흶뻲븶뺂ퟆ뻖����찯�튷��첺쭒�않흖힇�쵾�쑪쐚흶뻲븶
뺂(춶�뽢,춛쵾펟,뿆쒆힇, 2009)쬂��쐚븉�짢숞숲쑪. �쥲흶뻲븶뺂쐚휺쬶��뻖툲��첺쭒�않쬂퉇푢뾶�붢��
찯쬂튪�쐚븉����푢툲쑪.  

쇣�짢, 쭎񄧟뿆��첺쭒�않흖쵾�쐚힇흖튢찯�튷�쭪붢뺂쬂툺칾븶뺂, 빊��짢��쵾쭪붢뺂쐚흌쐚븉�짢
숞숲쑪. �, 쭎񄧟뿆��첺쭒�않흖쵾�쐚뺂붆쭎񄧟뿆�찯�튷�쭪붢짢흲�첺쭒�않흖쵾�쐚뺂칺쑪쑪쐚븉�
�쵾쑪. 쑪쭒�븶뺂쐚칾흶뻲븶뺂붆휺쬶��뻖툲쭒�쒆퉇�짢�흶뻲줂쐚�흖튢쑪쫾�흋뻶흖�춞뾶휺즻쑪쐚빊붆
�쑪. 욶줂튢팓흶뻲흖튢쐚휺쬶��뻖툲붆훊쑒쑪쫾�흋뻶흖튢않앟�븶뺂붆숞힪쐚�흖쒆흶뻲붆�얦�붆�븦쑪. 

�쬲쯺, 칾흶뻲쐚휺쬶��뻖툲�쭎񄧟뿆��첺쭒�않흖쵾�쐚힇흖튢찯�튷�쭪붢뺂흖쒆툺칺훞쑪. 흶뻲븶뺂, 
휺쬶��뻖툲�쭎񄧟뿆�찯�튷흖힇�쵾�빦, 찯�튷��첺쭒�않흖힇�쵾�쯶, 쭎񄧟뿆��첺쭒�않흖힇�쵾
�쐚븉�짢숞숲쑪. 뽾쥲숞쭎񄧟뿆�찯�튷�쭪붢흲�첺쭒�않흖쵾�쐚뺂쐚빊��짢��쵾�훐훊찯�튷�
쭪붢뺂쐚흌쐚븉�짢�얞흎쑪. 쑪쭒, 칾흶뻲쐚휺쬶��뻖툲흖�얞휺흶뻲붆�얞흎쑪쐚빊붆��쵆짢쑪휗�흋
뻶뺂흶즿쒆쬂쒆퉇�짢팓흶뻲붆�얦�붆�븦쑪. 

국문초록
칾흶뻲흖튢쐚휺쬶��뻖툲�쭎񄧟뿆��첺쭒�않흖쵾�쐚힇흖튢찯�튷�쭪붢뺂쬂툺칺훞쑪. 휺쬶��흖튢뾂첺�

�뻖툲187찋�쒆퉇�짢흶뻲�쯶, 쭎񄧟뿆, 찯�튷, �첺쭒�않쬂��쐚튪첾�쑪. 펞�얢�쩒흖쒆뾶펦빊, 퉇뺆켊
튣, SPSS Process Macro Model 4츎�푪푢빦, 쭪붢뺂, 쭪붢뺂���튷븆���Bootstrapping�푪푢쑪. 흶뻲븶뺂, �
�, 쭎񄧟뿆, 찯�튷, �첺쭒�않쐚빊��짢��쵾��퉇뺆뺆빊붆�쐚븉�짢숞숲쑪. 엞�, 쭎񄧟뿆�찯�튷뺂�첺
쭒�않흖빊��짢��쵾��힇�쵾��쯶, 찯�튷��첺쭒�않흖빊��짢��쵾��힇�쵾�쐚븉�짢숞숲
쑪. 틑�, 쭎񄧟뿆뺂�첺쭒�않흖찯�튷�빊��짢��쵾쭪붢뺂붆숞숞�훐훞쑪. 휺쬶��뻖툲쭒�쒆퉇�짢�얢
칾흶뻲�빊��칺퟊뾶�쑪휗�흋뻶흖쒆팓흶뻲붆�얦�붆�쑪. 

주제어
쭎񄧟뿆, 찯�튷, �첺쭒�않. 찯, 휺쬶��뻖툲
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